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This year marks the 3-year anniversary of AllBright; a foundation with the objective to increase the number of 
women holding leading positions and managerial roles in Sweden. Instead of focusing on standard discussions such 
as gender ratios among the board of directors and the utility of gender quotas, AllBright aims to generate a debate 
that identifies the structural root-causes to the unequal representation of women. AllBright aims at identifying how 
decision-makers within the business world can strive for a more equal, diversified and meritocratic business life. 
Equal gender distribution within the board of directors is unquestionably an important issue. However, addressing 
this issue before resolving fundamental problems such as the fact that many women will never be offered a manage-
ment position -is not an efficient way of overcoming this issue. Instead, corporations have to take advantage of women 
and their competences at all levels within the company; comprising the entry, management and board of directors. 
AllBright believes that if companies address those internal challenges and incorporates the suggested structural 
changes, the consequence will be an increased number of qualified women that will be able to acquire leading posi-
tions.

AllBright works continuously with the mapping and scrutinizing of listed companies’ gender distribution at top 
positions. Once a year, the “AllBright-report” is released, encompassing a mapping of the management groups of 
listed companies in Sweden. In 2012, AlBright released a report called “Makten i Kulisserna” (The power behind 
the curtains), mapping the nominating committees of the listed companies.  In 2013, AllBright released a report 
called “Lika barn leka bäst” (Like attracts like), mapping the demographics of the board of directors within the 
listed companies. A collection of these reports can be downloaded on the AllBright website, please go to: 
www.allbright.se/rapporter.
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Women have to become better at networking. Women are in need of coaching. Women need to be tougher. Women 
need to say yes. Women should go to inspirational workshops. 

This is typically the tone of voice of the debate about women in business life.

It is no wonder that the process toward a more equal representation of genders within the top positions is lingering, 
considering the fact that the issue is constantly referred to as a problem concerning women. In fact, this issue does 
not only concern women, since it is equally important for men to have equal career opportunities and possibilities to 
take advantage of their skills, leverage their full potential and to act meritocratic.  

It is seldom said that men have to be better at networking with women, that men need to be coached in order to prac-
tice a professional hiring process, that men need to be more humble, that men actually can say no to be incorporated 
in an all male context, and that men should be inspired and learn from women. 

This is not a battle of the sexes, nor is it an issue concerning only women. The problem at hand is people within 
higher management positions that are persistently fortifying the ideas that women are not as competent as men are, 
that women lack the same ambitions as men and, sometimes, that women do not even exist. 

This year, the AllBright report clearly shows that the process of a larger proportion of women in management posi-
tions has stagnated. The proportion of women in managerial positions has increased with only 0.7 percentage points 
from last year, reaching this year’s 18,5 percent. This year, AllBright therefore decided to raise the requirements in 
order to end up on the white list. Pervious years the requirements for the white list have been to have at least one 
woman within the management. This year AllBright demands that the corporations on the white list should have an 
equal gender representation, meaning that they fulfill the 60/40 requirements.  

The 2014 AllBright report indicates that:
• For the first time ever, there are more corporations that have at least one woman in their management team 
• 238 of the CEOs on the stock market are men, and 15 of them are women
• Most women can be found in the consumer goods industries 
• 144 of the listed companies can be found at AlBright’s grey list
• If the current development pace is maintained, the black list will persist until the year of 2022

Best regards, 
Amanda Lundeteg 
CEO, AllBright 
070-234 88 08 
amanda@allbright.se    

 “Time to stop pampering” 

“It is about time to stop putting all 
the responsibility on women and 
force an end to pampering mana-
gers who can actually make a real 
change”
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A breakthrough for at least 
one woman
For the first time, having one woman in the management is more common than having none. 
Previously the “zero corporations” – without any women in management- dominated. Last 
year there were 86 such corporations, and this year 82. Corporations with two women in the 
management have reduced from 45 to 37. Companies having three women in management 
have increased significantly, adding up to 28 companies as of 2013. There listed companies; 
H&M, Proffice and Swedbank have more than five women in their management team. 

In 2013, the ratio of women grew modestly, considering that only four women acquired 
roles within the management teams. It should also be recognized that the actual sizes of 
management teams have been reduced. This indicates that companies are not replacing men 
with women nor becoming better at promoting women. However, women are allowed to stay 
during times of recession.

There is a risk of setback for some women in management teams. This regards companies 
having only one woman in management. Since minorities risk having a hard time to assert 
themselves, this is an embarrassing reality for many women holding top positions. Two 
people of the same sex is the amount needed when deviating from the norm; to avoid 
being captivated by it. 

When equality processes evolves far too slowly, one can easily become frustrated and forget 
about the companies that are moving in the opposite direction. The debates about the repre-
sentation of women at top positions are very problem-oriented. Good examples and role models are rarely promoted. 
AllBright does not only engage in naming and shaming, we believe that it is equally important to highlight the 
corporations that can encourage others to move from words to actions. 

99 corporations that took a step in the right direction during last year are presented on the next page. The 
winner of this years report is Cision, moving from the 221st place on the black list to the 14th place by appointing 
three women. A similar progress was made by Meda; climbing 132 steps, leaving the black list entirely and now 
residing on the grey list. Sweco has commendably gone from only one woman in their management group to four, 
and thus end up on 3rd place among the advancing corporations. At the top of this year’s AllBright white list (pg. 
14) you can find Allenex, a compnay that have climbed from 6th place to 1st place in this years report.

18,5%

17,8%

2013

2014

The proportion of  
women in 

management 

Number of companies 2014 (number 2013),
Number of women in 

management
82 (86)

-

88 (85)

1

37 (45)

2

28 (17)

3

3 (1)

>54

15 (18)

Only one third of  the listed companies invest in more than one woman. 
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Company  Position Position Net
   2014 2013 +
Cision  14 221 207
Meda   89 221 132
SWECO  24 146 122
Diös Fastigheter 55 172 117
Prevas  56 172 116
Micronic Mydata 52 167 115
Clas Ohlson  39 147 108
Bong   114 209 95
Precise Biometrics 72 166 94
Traction  127 209 82
Midway  22 99 77
CellaVision  14 90 76
KABE   96 172 76
Elanders  112 187 75
eWork Scandinavia 21 93 72
SECTRA  28 100 72
Autoliv   173 236 63
NCC   46 108 62
Duni   78 136 58
Uniflex  62 115 53
Electra Gruppen 38 89 51
B&B Tools  161 209 48
MQ Holding  17 63 46
Stora Enso  189 233 44
Phonera  27 69 42
Holmen  70 109 39
Feelgood Svenska 11 48 37
Nordnet  60 97 37
Wihlborgs Fastigheter 25 62 37
Kinnevik  10 45 35
Fagerhult  53 86 33
Kungsleden  12 44 32
Catena  208 237 29
Sandvik  77 106 29
Dedicare  3 29 26
ÅF   66 92 26
Swedish Match  147 172 25
HMS Networks  94 118 24
Probi   34 56 22
I.A.R. Systems Group 99 120 21
Peab   121 142 21
Aerocrine  93 113 20
Consillum  102 122 20
Lagercrantz Group 190 209 19
KnowIT  150 168 18
Black Earth Farming 220 237 17
RNB Retail  14 31 17
SSAB   86 103 17
Björn Borg  17 33 16
Hexagon  171 187 16

Company  Position Position Net
   2014 2013 +
Connecta  67 82 15
Castellum  81 95 14
Betsson  208 221 13
SkiStar  208 221 13
Vitrolife  88 100 12
Handelsbanken  63 74 11
Bilia   121 131 10
Lundin Mining  13 23 10
Arise   200 209 9
Systemair  200 209 9
Image Systems  134 142 8
Net Entertainment 8 16 8
SKF   76 83 7
Arcam  105 111 6
BioGaia  6 12 6
KappAhl  4 10 6
Proffice  2 8 6
SAS   134 140 6
Allenex  1 6 5
Duroc*  232 237 5
Fenix Outdoor  232 237 5
Hafvsfrun Investment 232 237 5
Intellecta  9 14 5
NAXS*  232 237 5
NOTE  232 237 5
NOVOTEK  232 237 5
OEM International 232 237 5
Opcon  232 237 5
RaySearch  232 237 5
Semafo  232 237 5
Trigon Agri*  232 237 5
East Capital Explorer 5 9 4
Oasmia Pharmaceutical 65 69 4
Lundin Petrolium 132 135 3
Novestra  36 39 3
Transcom Worldwide 145 148 3
Beijer G&L*  220 221 1
BTS Group  200 201 1
Bure Equity  208 209 1
Concentric  208 209 1
DGC One  200 201 1
EnQuest  220 221 1
Industrivärden  220 221 1
Karolinska Development 220 221 1
Micro Systemation 208 209 1
NIBE Industrier  208 209 1
Pricer   200 201 1
Sensys Traffic  123 124 1
Öresund*  220 221 1

99 improving steps 
The corporations that has had the biggest improvement on the AllBright list, pp. 8-10
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How corporations can
find women
5 questions answered by Cision; best ranked with regards to improvement
Moving from the 221st to the 14th place, the media database company has managed to leave the black list entirely.

 
How did you find and recruit women?
-During last year we expanded our management group from two persons to seven. 
It was actually not a strategic move to recruit in more women. However, we always 
take competence, knowledge and experience into account; something that has resul-
ted in a more equal management team. Our team also has diverse in nationalities 
since we are an international company. 

How many women do you have in top positions in the remainder of the company?
-We have a fair amount of women at different levels within the company. In middle 
management in Sweden we have about 50 percent women.  

Is gender equality important for Cision?
-Yes, this is important for us, but it is even more important to find qualified indivi-
duals. It is important for a recruitment process to have a large selection of candidates 
with diverse profiles not only suitable for one type of candidate.    

Do you actively strive for an equal gender representation at different levels?
-In conformity with other companies, we want to reflect the market we are opera-

ting on. Thus, we believe that it is important that the company is diversified in more ways than sex ratios.   

What would make corporations on the black list recruit more women?
-One way is to ensure that there is a large selection of candidates. In addition, it is important to understand that there 
are internal challenges to be dealt with. We have to create possibilities for our co-workers that enable them to take 
on larger responsibilities. We also need to see more women in leading positions as role models.

Charlotte Hansson, CFO Cision

5 questions answered by this year’s winner on the white list: Allenex
The Life science corporation Allenex has gone from 6th place to being at the top of this year’s white list. 

How do you deal with gender equality? 
-Competence is what matters for Allnex in the recruitment process. We do not have 
a strategy in place for this matter. Allenex have not made any internal changes since 
our management team were already equal. However, if the situation looked diffe-
rently, we would work hard for revising the situation. 

How come the management group at Allenex is gender equal?’
-We have an open outlook regarding competence when recruiting candidates and 
this leads to an equal management group.   

Is the rest of the corporation gender equal?
-Women are over-represented among our employees. In the corporate group however 
we are equal at leading positions.  

How do you strive for an equal gender representation?
-People see things differently and have diverse experiences. We want to have a 
broad, diversified group with as many perspectives as possible. 

What would make corporations on the black list recruit women?
-This will not change overnight. but if corporations open up for a more diversified group, then more women can 
join. The employees have to feel that what they do is appreciated regardless of gender. I would say that the first step 
is the hardest. 

Anders Karlsson, CEO Allenex
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1 Allenex
2 Proffice
3 Dedicare
4 KappAhl
5 East Capital Explorer
6 BioGaia
7 Atrium Ljungberg
8 Net Entertainment
9 Intellecta
10 Kinnevik
11 Feelgood Svenska
12 Kungsleden
13 Lundin Mining
14 CellaVision

The AllBright white list:

Small and mid caps has the 
best gender equality 

27
Procedure:
Data in the report was collected 
during December 2013. AllBright 
studies the management of listed 
companies, i.e. group executive 
management or senior manage-
ment. The corporations are ran-
ked according to the following 
prioritizations:
1. Part women in the 
              management group (%)
2. Part women in the line  
 with profit and loss 
 responsibility (%) 
3. Part women on board of  
 directors (%)

Last years progress records has come to a standstill. This year there are only four corporations less on the black list. 
82 of the market-listed 253 corporations have not hired one single woman in management. Twelve corporations 
have been delisted; half of them missing women in management. Newly listed corporations with outdated views 
on gender equality causes concern. Fourteen new corporations have listed, and the majority of them (eight) are 
missing women. 

Listed corporations with at least one woman in management have during earlier years been placed on the white list. 
This year, we conform to harder criteria; companies that apply the 60/40 principle will be placed on the AllBright 
white list. The representation of one sex cannot be more than 60 or less than 40 percent. Companies that have women 
in management but do not reach the goal of an equal gender representation will be ranked on the new grey list 
(pg. 9). Corporations that have no women in management will end up on the black list (pg. 10).

Small and medium-sized corporations dominate this year’s white list; they are best at gender equality. The only large 
company on the white list is Investor, with 40 percent women in management and 20 percent in board of directors. 
A majority of the 65 large cap companies are on the grey list (pg. 9). Swedish corporations can be proud of their 
export successes, but need to make an effort when it comes to the gender equality. 20 of the corporations on the grey 
list have at least 30 percent women in management. If these corporations replace a man with a woman or appoint an 
additional woman, they have a greater chance of reaching the EU standards of gender equal representation. AllBright 
will keep track on these corporations and require that at least half of them will make it to the white list in 2015. 

14 Cision
14 RNB Retail
17 Björn Borg
17 MQ Holding
19 Karo Bio
20 Global Health Partner
21 eWork Scandinavia
22 Midway
22 Rederi Transatlantic
24 SWECO
25 Wihlborgs Fastigheter
26 Investor
27 Phonera

* Corporations with a maximum 
of 2 in management
**Corporations with > 60% 
women. 
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27 SECTRA
28 Hennes & Mauritz
29 Hemtex
30 Cybercom Group
31 Odd Molly**
32 Venue Retail Group**
33 Probi
34 Swedish Orphan Biovitrum
35 Novestra
36 Eniro
37 Electra Gruppen
38 Clas Ohlson
39 Rejlers
40 Ortivus
41 Biotage
41 XANO Industri
43 Vostok Nafta
43 FinnvedenBulten
45 NCC
46 MTG
47 TeliaSonera
48 Saab
49 Elos
50 Swedbank
51 Micronic Mydata
52 Fagerhult
53 Avanza Bank
53 Diös Fastigheter
55 Prevas
56 Axfood
57 Ericsson 
58 MSC Konsult
59 Nordnet
60 Concordia Maritime**
61 Uniflex
62 Handelsbanken
63 Medivir
64 Oasmia Pharmaceutical
65 ÅF
66 Connecta
67 ICA 
68 AstraZeneca
69 Holmen
70 Poolia
71 Precise Biometrics
72 Active Biotech
73 Arctic Paper
74 SCA
75 SKF
76 Sandvik
77 Duni
78 Opus Group
79 Axis

80 Castellum
81 JM
82 Atlas Copco 
83 TietoOyj
84 Skanska
85 SSAB
86 Platzer Fastigheter
87 Vitrolife
88 Meda
89 Mekonomen
90 Boliden
91 Corem Property
92 Aerocrine
93 CDON Group
94 HMS Networks
94 KABE
96 HEBA 
97 BillreudKorsnäs
97 Fabege
99 Swedol
99 I.A.R. Systems Group
99 Nordic Service Partner
102 Consilium
102 Malmbergs Elektriska
104 Arcam
105 Moberg Pharma
106 Stockwik Förvaltning 
107 Volvo
108 Securitas
109 Transmode
110 Ratos
110 Elanders
112 Orexo
112 Bong
114 SEB
115 Electrolux 
116 Klövern
117 Net Insight
118 Wallenstam
118 Vitec Software Group
120 Peab
121 Bilia
121 Fastighet Balder
123 Addtech
123 Byggmax Group
123 Sensys Traffic
123 Traction
127 Sagax
127 MultiQ International
129 Nordic Mines
130 Nordea bank
131 Lundin Petrolium
132 DORO

133 SAS
134 Nederman Holding
134 Image Systems
134 VBG Group
137 Hufvudstaden
138 Profilgruppen
138 Svedbergs
140 HEXPOL
140 Enea
142 Rezidor Hotel Group
143 Gunnebo
144 Transcom Worldwide
145 SCANIA
146 Swedish Match
147 Avega Group
148 Acando
148 KnowIT
150 CTT Systems
151 Sanitec
152 Tele2
153 Semcon
154 ASSA ABLOY 
155 Elekta 
156 Anoto Group
156 Proact IT Group
158 Nobia
159 Beijer Electronics
160 B&B Tools
161 Husqvarna
162 Alfa Laval
163 Cloetta
164 AarhusKarlshamn
165 ABB Ltd
166 HiQ International
167 Intrum Justitia
168 ReadSoft
169 Cavotec
170 Softronic

*Corporations with a maximum 
of 2 in management
**Corporations with > 60% 
women. 

The AllBright grey list

144
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171 Hexagon
173 Autoliv 
173 NeuroVive Pharmaceutical
175 Creades*
175 Loomis
175 Tribona
175 Boule Diagnostics
179 Lundbergföretagen
179 BioInvent International
181 Latour*
181 Oriflame
181 IFS
181 ITAB Shop Concept*
181 Lindab
181 New Wave
181 Addnode Group
181 Lammhults Design Group
189 Stora Enso
190 Getinge 
190 Melker Schörling*
190 Lagercrantz Group
190 Geveko
190 Midsona
190 Studsvik
196 Trelleborg
196 Beijer Alma
196 ACAP*
196 FormPipe Software*
200 Systemair
200 Tethys Oil*
200 Arise
200 BTS Group

200 DGC One
200 Pricer
200 Svolder*
200 Seamless Distribution
208 NIBE Industrier
208 Betsson
208 Bure Equity
208 Catena
208 Concentric
208 Fast Partner
208 Haldex
208 SkiStar
208 BE Group
208 Endomines
208 Micro Systemation
208 SinterCast
220 EnQuest
220 Industrivärden
220 Beijer G&L*
220 Black Earth Farming
220 Nolato
220 Öresund*
220 Karolinska Development
220 Shelton Petrolium
228 Millicom International
228 Indutrade
228 Aspiro
231 PartnerTech
232 Black Pearl Resources
232 Fenix Outdoor
232 Fingerprint Cards
232 OEM International

232 Semafo
232 Unibet Group*
232 Victoria Park
232 AllTele*
232 Bergs Timber
232 Duroc*
232 Etrion
232 Hafvsfrun Investment
232 NAXS*
232 NOTE
232 NOVOTEK
232 Opcon
232 PA Resources*
232 RaySearch
232 Rottneros
232 Rörvik Timber
232 TradeDoubler
232 Trigon Agri*

*Corporations with a maximum of
 2 in management
**Corporations with > 60% 
women. 

82(86)

The AllBright black list: 

Male-domination persists 
A remarkable number of companies on the black list operate in traditionally male-dominated industries such as 
raw-material and high-tech companies. No women can be found in the management team of oil companies such as 
Tethys Oil, PA Resources, Shelton Petrolium or Arise (energy company). The same goes for the mining corporations 
Endomines and Semafo. The wood and paper-mill corporations on the black list are Stora Enso, Rottneros, Rörvik 
and Bergs Timber. 

The gambling corporations Betsson and Unibet are also blacklisted. The engineering corporations Hexagon, Trel-
leborg, Haldex and Skistar portray themselves as modern; but gender equality is something they have missed. 

One of the most black-listed industries is the investment industry comprising the following corporations; Öresund, 
Melker Schörling, the Lundberg-companies, Industrivärlden, Svolder, Havsfrun, NAXS, Bure Equity, Latour and 
Creades. Being investment companies they should strive for being long-term and have a diversified perspective. 
Women as assets is something they have not considered. 

Even more surprising is the fact that Oriflame, Fenix Outdoor and New Wave - who explicitly have women as 
their end-consumer - still end up on the black list. 22 corporations lack women in both management and board of 
director’s levels, and therefore end up on the same ranking of 232.  
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Reaching gender equality?
In 27 years, Swedish corporations will have equal gender ratios, if you consider the average growth rate since 
the first AllBright report (released in 2012). If you are 38 years or older and plan to retire at 65, you will not expe-
rience gender equality in management during your career- unless the process speeds up significantly. Another aspect 
is that the equality development slowed down with about 38 percent between the two latest AllBright reports. If 
this trend is withheld, the management groups will not become equal during this century. It is crucial to continue to 
question the management of listed companies. 

The future of the black list is a bit more optimistic. Today, there are 82 companies placed on it. When AllBright was 
founded, there were as many as 100. If you look to the average development pace during the last three years, the black 
list will be empty around year 2022. In eight years all companies should have discovered that the population 
consists of two genders. However, if you consider the development pace between 2013 and 2014 (slowing down 
significantly with 85 percent), the black list will not disappear in a foreseeable future.  

AllBright was founded with the ambition that the organization would not be needed in the future – a dream that 
has been shattered. AllBright realizes that the successes of corporations are irregular and that they will fall in and 
out of the black list for a long time. It is evident that there is a need for strong actors that will work actively with 
scrutinizing these corporations. 

In order to understand why this process is taking so long, AllBright contacted corporations with more than two 
women in management. Eight answered. They claimed that they always consider competence when they recruit new 
candidates; unfortunately leaving management groups consisting of only men. A majority of the corporations has 
the ambition to hire more women in management but do not have a concrete strategic plan for it. It is time 
for the companies to stop daydreaming and take charge of the situation.
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A retiring baby boom
The previous baby boom in the 40’s are now becoming the retiring boom. This year, we thank 
the last people born in the 1940s for their long and loyal services and announce that the next 
generation now will take over the management.The largest group in management teams are 
men in the age range of 50-59 years. This group makes up 44 percent of all men. For women 
it is the other way around, 49 percent are between 40-49 years old. The average age for a man 
within management is 50 years and for a woman it is two years younger, 48 years.

For men and women, a career within the management team presumably takes place before 
retirement, but after building and managing their family first. The average age for a board 
member is 10 years older than the average person working within the management. Since 
being a board member is time-consuming, people usually commit after having worked opera-
tively in management for some years, explaining why there is such a small age difference 
between men and women.

For 15 years to come there will be a significant larger number of men than women in 
management that will retire. More young women in combination with a higher number of 
men retiring will hopefully lead to an increase of women in management. Keeping in mind 
that even if younger men are fewer in share, they are larger in number. This indicates that it is 
not given that men will be phased out and that we will achieve gender equality automatically. 
Therefore we need to continue to map this progress. 

Average age in
 management

50

48

Division of age span in management, proportion of the total

0%

10%

49%

37%

4%

0%

6%

39%

44%

11%
 60-69
 50-59

40-49 

30-39 

-29 

 60-69 

50-59 

 40-49 

 -29 

 30-39 

Women Men
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Getting to the management
Education, management groups

Most common center of learning                                                                                  
1. Unversitety of Stockholm
2. University of Uppsala
3. Stockholm School of Economics
4. University of Lund
5. Royal Institute of Technology

Economists

Engineers

Lawyers

41 % 

11 % 

8 % 

Most common center of learning                                                                                  
1. Royal Institute of Technology
2. University of Lund                                                                     
3. University of Uppsala
4. Stockholm School of Economics
5. Unversitety of Stockholm

Economists

Engineers

Lawyers 

34 % 

26 % 

3 % 

Listed companies management teams showed a greater diversity than the boards of directors. This is a posi-
tive trend since people from the management team are highly likely to advance to the board of directors. Last fall, 
AllBright reviewed the diversification of listed companies’ board of directors. AllBright concluded that most of the 
directors had attended Stockholm School of Economics (SSE), Royal Institute of Technology or Chalmers. The majo-
rity of the boards of directors were either economists or engineers. Within the management there was a greater mix 
and a fairly equal proportion between the five most common universities. A mixture that should also be reflected on 
the board of directors. AllBright advocates diversity instead of senselessness.           

In Sweden there are about 30 colleges and universities. Among both women and men, there are five universities 
that dominate the educational backgrounds. The Royal Institute of Technology is the most common among men 
since men are engineers to a larger extent. As an economist you have mainly studied at the University of Stockholm, 
University of Uppsala, University of Lund or SSE. Surprising is that there is not a larger share of people from SSE 
since they are over-represented the board of directors groups.

In 2013, the ratios of employees in management groups of listed companies were 
327 women to 1436 men. The most common degrees among the total of the 
group was either a degree in economics, 36 percent, degree in engineering, 23 
percent or a master of laws, 4 percent. The number of women with a degree in 
engineering was 11 percent, compared to men with an average of 26 percent. 
The stereotypical choices in education are obvious. If our politicians strive 
for a gender equal society, a large amount of resources are required in order to 
create a more equal balance. Future CEOs are hired out of this. Read more about 
gender stereotypical education on pages 16 and 17.

The amount of women 
versus men in manage-
ment groups

327

1436
Economists       Engineers Lawyers

36 % 23 % 4 % 

Education, in total
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Anna and Maria on place 17
“Anders” leads Swedish business life with regards to two aspects. 
First, the most common board member name of listed companies 
is Anders. The average Anders was born in 1953, and he is an 
economist from Stockholm School of Economics. Second, the most 
common name within the management teams is also Anders. 

Management-Anders is of course somewhat younger than board 
member-Anders and was born in 1964, i.e. he is 11 years younger. 
Anders will dominate the Swedish business life for many 
years to come. Management-Anders is an economist, however it 
is not given that he has studied at Stockholm School of economics, 
he might as well have attended the University of Lund, Uppsala 
or Stockholm. The ten most common names in management 
are all male names considered to be typically Swedish. In total, 
384 men carry the ten most common names. This group of men are 
larger by number than the 327 women in the management groups 
totally. Not until 17th place you will find the most common names 
of women in management; Anna and Maria. Anna and Maria not 
only have to share the 17th place with each other, they also have to 
share it with a man; Stefan. Anna and Maria are 46 years old and just 
like Anders they are economists that have attended the University 
of Stockholm, Lund or Uppsala or Stockholm School of economics. 
Anna and Maria are two years younger than Anders, Indicating that 
women reach top positions at an earlier age then men. 

Anders

65

Magnus

40

Per/Pär

41

Johan

43

Peter

50

Lars

35

Henrik

31

Mats

27

Fredrik

26

Jan

26

The homogeneity regarding sex, age and educational background is evident. AllBright are firm believers of the 
fact that diversified groups that are characterized by different sexes, ages and educational backgrounds are stronger 
groups. Individuals prepare better in groups that are more diversified, and these groups also have a better 
outlook to make more solid decisions. Having a corporate management and board of directors that reflect the 
end consumers will also generate a greater understanding of the end customers. When companies choose not to take 
this into consideration, they risk missing out on the potential economic growth and a better corporate management 
strategy. 

10 most common surnames in management
Number of persons

Women are not on the list of the 10 most common names; on 17th place you can find Anna and Maria
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15(14)

CEO, number of women (2013) Female CEOs have had a tough 2013. A fifth of them left. Among the men 
this number was one-sixth. However, the number of female CEOs has incre-
ased from 14 to 15. Three of the women holding a CEO position in 2012 
left their positions in 2013. Four more have been added on to the list. The 
net effect is thus one more woman. Mia Brunell Livfors at Kinnevik has unfor- 
tunately announced her resignation. If Kinnevik chooses to replace her with 
a man the number of CEOs that are women will then again decrease to 14. 
When women are replaced, they are seldom replaced with another woman. In 
the future AllBright hopes that there will be such a relationship. Companies 
that already have had a female CEO are likely to make that choice again.

Four inspiring corporations have promoted women to becoming CEOs: 
Kungsleden, Micronic Myadata, MQ and Probi. The corporations that 
however have replaced women with men are; Poolia, Bioinvent International 

and Global Health Partner. For the healthcare company BioInvent this results in a shift from the white list to the 
black list. Poolia moves from the white list to the grey list. Global Health Partner has succeeded in staying on the 
white list but fell down from 2nd place to the 20th place. 10 listed corporations continue to have one women at 
the top; Atrium Ljungberg, Ratos, SEB, Corem Property, East Capital Explorer, CellaVision, Electra Gruppen, Odd 
Molly, Rejlers and Venue Retail Group. 

Women can typically be found at top positions for small companies, foremost within the financial industry 
according to this years report. The numbers in parenthesis show the ratio from 2012, where we can see that there are 
no large differences. Women can be found in most industries even though traditional male dominated industries such 
as; telecom, energy, power supply and raw material continue to refuse to promote women as CEOs. 

CEO-turbulence hampers

Finance 5

Consumer products 1

Health care 2
Real estate 2

Manufacturing 1

Consumer services 3

Technology 1

Number of women CEOs per business and size of corporation in 2014  (number in 2013)

Large
Cap

Mid
Cap

Small
Cap

4(4) 8(7)3(3)

239 out of 253 corporations have a male CEO, showcasing an outdated view regarding who is more compe-
tent, experienced and suitable for managing companies. Women want to become CEOs to the same extent as 
men. Women market themselves and talk about their ambitions with their CEOs, just like men do. Myths sugges-
ting that there are no competent women and that they do not want to reach higher positions are no longer viable.

Women can typically be found in top positions for small corporations, foremost within the financial industry.
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Warning for the 
management trap
Many women in management positions face a dead-
end since women’s current positions will affect their 
future careers. Today, women have staff supportive 
roles in the management while men deal with profit 
and loss responsibility (P&L). Roles such as CEO and 
union director are further qualifications for a person 
aiming at becoming a board member. These positions 
imply P&L responsibility – an important qualification 
within recruitment of board members. Therefore staff 
supportive management positions have become a 
real “women trap” but also a career trap. There-
fore AllBright has chosen to critically scrutinize “the 
number of women who work within the line” as a parameter throughout the whole report. 

70 percent of the men work within the line, either as a CEO or as a regional market director. Only 4 percent of the 
men hold a management position such as HR-manager or a lawyer. For women, it is the other way around. The 
gender stereotypical choices when it comes to roles are obvious. 

Most common positions for women versus men in management groups 2014

Part women Part men

34%

19%

18%

12%

5%

4%

8%

53%

2%

13%

6%

17%

2%

7% Other

Business Area

HR

Economy

Market & 
Communication

CEO

Lawyer

The career choices are already reflected in the gender stereotypical educational choices. Even if there are equal numbers 
of men and women enrolled in a business education, there are still a larger amount of women that choose to study 
organizational theory while men study finance. This does of course affect the labor market, and needs to be dealt with 
in order for women to gain both power and influence. AllBright advocates for gender integration rather than 
gender quotas. Gender integration implies that companies are working actively to integrate gender equality. Those 
companies that set a time frame are more likely to reach a significant change. 

Some claim that it is important to counteract gender stereotypical education- and career choices. Others advocate the 
freedom of choice. We asked the minister for gender equality, Maria Arnholm and the spokesperson for the political 
party, Feminist Initiative (FI), Gudrun Schyman what they think about the gender divided employment market and 
gender stereotypical educational choices. You can read these interviews on pg. 17. 

Line
39%Staff

61%

Women Men

Line
70%

Staff
30%

Position in management groups

Posts that include profit and loss responsibility (P&L), i.e. “line positions” are dominated by men. 
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Arnholm & Schyman 
are skeptical
”Gender roles should not become straitjackets”
                                        Maria Arnholm

Should politics try to counteract the stereotypical 
educational- and career choices?

-The focal point for me is that our gender roles should not become an 
obstacle or a “straitjacket”. The one who wishes to live outside of the 
stereotype should be able to do so. However it should also be based on a 
conscious choice. The most important aspect is that we question our own 
and other’s choices and dare to see that we sometimes are controlled by a 
structure more than our own free will. Even if this is a complex issue, it 
does not mean that politicians are incapable of acting on it. 

How will we settle this issue?
-It is important that we start working with gender stereotypes as early 
as in preschool. Teachers and other personnel should work actively with 
gender practices. Each person should be encouraged to go her own way. 
In politics there are a number of tools such as parental insurance, which I 
believe should be further individualized. It means that we will stop subsi-
dizing gender inequalities. It is of importance that the adult world shows 
the way and gives our children role-models of caring fathers and care-
er-driven moms. Children learn to model what we do, not what we say. 

“Same amount of power regardless of sex”  
                                                          Gudrun Schyman

Should politics try to counteract the stereotypical 
educational- and career choices?

-The parliament has established national gender equality goals. The over-
all goal is that we should have equal amount of power to be able to form 
society and our own lives, regardless of sex. In order to reach this goal, 
there is a demand for a knowledge-based, systematically, long-term work 
of change in order to break down gender stereotypical ideas in all areas 
and levels. It should be a political prioritized task!

How will we come to terms with this issue?
-Gender equality goals should be broken down (regionally, locally, in to 
all working areas, in to the mind, everywhere, just as the environmental 
goals where broken down) and change will happen in all working areas 
and in all political levels. The parliament should signal that these are stra-
tegically important development issues by establishing a department and 
an administrative authority. Of course there is a need for full on respon-
sible minster for gender equality, not like now, where gender equality 
is an area or responsibility in addition to other areas. The school has a 
central role in order to counteract gender stereotypes, from preschool and 
upwards in all educational systems. 

Maria Arnholm,  Minister for gender 
equality and Deputy minister for 
education
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Gudrun Schyman, political spokesper-
son for the Feminist Initiative Party
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Large firms treading water
In 2013, the small caps significantly increased their share of women in management groups. The mid-cap companies 
also increased their share, but not as much as the small caps did. Large caps are however treading water. In order 
to compare stock exchange lists, the relationship between the shares of women in management groups, the share of 
women in the line and the shares of women as board members are studied. 

The representation of women in management is 19% for both small and large cap companies. Even among mid cap 
corporations we see a modest development from 17% to this years 18%. A very good example on the market today 
is Proffice (mid cap) with 56% of women in management, 80% within the line and 50% in the board of directors.

When it comes to women in the line the average for 
the market is 39%. That number is negatively affected 
by large caps that persist in having a larger share of 
women within line positions than in medium-sized and 
small corporations. Women should choose to work 
in small caps where the potential for a career, a job as 
an executive director and a position in management, is 
higher. 

The mid-caps are better at having women working in 
the line. However, when it comes to board of directors 
the large corporations are the ones who bring up the 
average. In large corporations there are 27% of the 
board of directors that are women when the average 
for the entire market is 23%. The bigger the exchange 
value more women are present, or the more women 
present the larger the exchange value. 

On the next page is a list over the corporations 
that are on the forefront versus the worst at hiring 
women. The corporations are ranked based on the 
share of women in the management, line and board of 
directors. Among small cap there are more than ten 
that have 0% on all parameters. We have chosen to list 
those with the highest number of people in the mana-
gement group, since what then becomes more evident 
is when there is no women to be found. 

In total
19%

39%

23%

Mgmt

Line

BoD

253

Large Cap
Mgmt 19%

34%

27%

Line

BoD

65

Mid Cap
18%

49%

23%

Mgmt

Line

BoD

77

Small Cap
19%

19%

37%

Mgmt

Line

BoD

111

Share of women in management 
Total number of corporations

Small and Mid Cap corporations increase the share of  women in management, when Large Cap corporations are at a stand still. 

Mgmt: management, BoD: Board of Directors
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The ten best corporations

1 Atrium Ljungberg 
 50%, 16%

2 Kinnevik 
 50%, 25%

3 Lundin Mining  
 44%, 0%

4 Investor 
 40%, 22%

5 H&M
 38%, 38%

6 Swedish Orphan Bio 
 33%, 29%

7 NCC 
 31%, 33%

8 MTG
 30%, 29%

9 TeliaSonera  
 30%, 37%

10 SAAB 
 30%, 33%

The ten worst corporations

• Millicom Intern.  
0%, 13%

• EnQuest    
0%, 14%    

• Industrivärden  
0%, 14%

• NIBE Industrier            
0%, 17%    

• Trelleborg  
0%, 25% 

• Getinge  
0%, 29% 

• Melker Schörling  
0%, 29%

• Stora Enso   
0%, 30%      

• Latour  
0%, 33%   

• Oriflame   
0%, 33%                 

The ten best corporations

1 Proffice  
 56%, 50%

2 East Capital Explorer 
 50%, 40%

3 KappAhl 
 50%, 40%

4 BioGaia 
 50%, 29%

5 Net Entertainment 
 50%, 14%

6 Kungsleden 
 44%, 29%

7 SWECO
 40%, 50%

8 Wihlborgs Fastigheter
 40%, 28%

9 SECTRA 
 38%, 14%

10 Eniro 
 33%, 17%

The ten worst corporations

• Black Pearl Resourc.   
0%, 0%

• Fenix Outdoor  
0%, 0%

• Fingerprint Cards   
0%, 0%

• OEM International  
0%, 0%

• Semafo  
0%, 0%

• Unibet Group   
0%, 0%

• Victoria Park  
0%, 0%

• Indutrade  
0%, 13%

• Nolato                         
0%, 14%

• Öresund   
0%, 14% 

The ten best corporations

1 Allenex  
57%, 0%

2 Dedicare  
50%, 60%

3 Intellecta  
50%, 33%

4 Feelgood Svenska  
50%, 20%

5 CellaVision  
43%, 14%

6 Cision  
 43%, 14%

7 RNB Retail  
43%, 14%

8 Björn Borg   
40%, 33%

9 MQ  
40%, 33%

10 Karo Bio   
40%, 20% 

The ten worst corporations

• Bergs Timber  
0%, 0%

• Etrion   
0%, 0%

• Havsfrun Investm.  
0%, 0%

• Novotek  
0%, 0%

• Opcon                        
0%, 0%

• RaySearch  
0%, 0%

• Rottneros   
0%, 0%

• Rörvik Timber  
0%, 0%

• NOTE   
0%, 0%

• TradeDoubler  
0%, 0% 

LARGE CAP
%Women in Mgmt, %Women as MBD

MID CAP
%Women in Mgmt, %Women as MBD

SMALL CAP
%Women in Mgmt, %Women as MBD

CORPORATIONS THAT ARE BREAKING THE NORM (>60% women)
%Women in Mgmt, %Women as MBD

• Concordia Maritime  
75%, 0%   
 

• Odd Molly   
67%, 33%   
 

• Venue Retail Group  
67%, 20%

Mgmt: management, MBD: Member of Board of Directors
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Consumer Services
-This year’s women industry

Industry Best MGMT  MBD Worst MGMT MBD

CONSUMER SERVICES Venue Retail Group 67% 20% TradeDoubler 0% 0%

HEALTH CARE Allenex 57% 0% RaySearch 0% 0%

REAL ESTATE Atrium Ljungberg 50% 17% Victoria Park 0% 0%

FINANCE East Capital Explorer 50% 40% Havsfrun Investment 0% 0%

MANUFACTURING Concordia Maritime 75% 0% OEM International 0% 0%

TECHNOLOGY Phonera 40% 0% Novotek 0% 0%

RAW MATERIAL Lundin Mining 45% 0% Semafo 0% 0%

CONSUMER PRODUCTS Odd Molly 67% 33% Opcon 0% 0%

TELECOM TeliaSonera 30% 36% AllTele 0% 0%

ENERGY Lundin Petrolium 14% 25% Black Pearl Resources 0% 0%

POWER SUPPLY Arise 0% 20% Etrion 0% 0%

MGMT: Women in management groups, BOD: Women as Member of Board of Directors

Best and the worst company per industry

This year’s industry winners are consumer service companies who conquered the top placement from last year’s health 
care companies. Corporations within energy and power supply industries are at the very bottom and hardly put up 
a fight.

Within the consumer services industry, Venue Retail Group is best at having women in management. This corpo-
ration is one of three pioneers (having >60 % women) with 67 % women in their management group. The other 
two corporations that are breaking the norm are Concordia Maritime and Odd Molly. Concordia Maritime has 75% 
women in their management, making them the best corporation within the manifacturing industry. Odd Molly 
with 67 % women is the best corporation within consumer products, an industry that otherwise has come to a 
stagnation and is, like last year, still on eighth place. 

The energy and power supply industries ends up at the bottom of the list. This year the Telecom industry has slid 
down 4 places to number 9, since AllTele only lists two men within their management and Tele2 that only has one 
woman. A smaller drop, only two positions down on the list, have both the finance- and the raw material industry 
made with Havsfrun Investment and Semafo as the worst placed corporations. The real estate industry is climbing the 
list with Atrium Ljungberg as last year’s number one corporation. Among the 10 worst corporations in their relevant 
industry, we cannot find any women in either management or as board of directors. There are another 13 corporations 
that have zero women within management or as board of directors, meaning that the 10 listed ones are on the list 
because they have a larger amount of people in the management group. 

Some industries fail to hire women as CEOs in a more general way. The energy corporations are really though for 
women to enter. Other industries have managed to find women to fill their CEO spots on the line but do not manage 
to promote women to management positions. Within this range we find the consumer product industry. 

For a corporation to put women in top positions they have to start utilizing new standards. Gender quotas is not 
the way forward. The process should instead focus on generating better outlooks with regards to school enrolments, 
management trainings, internal career paths, shared parental benefits and personal coaching.
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The industry league shift

1 Consumer Services
Management Group 29%, Line 42 %, BoD 26 %

LB

M(2)

(1)2 B L

MManagement Group 26%, Line 52%, BoD 22%

Health Care

10 BL

MManagement Group 3%, Line 0%, BoD 14%

Energy

(10)

11 BL

MManagement Group 0%, Line 0%, BoD 9%

Power Supply

(11)

M: management, L: line, B: Board of directors

3 B

Management Group 22%, Line 29%, BoD 28%

Real Estate

(4)

(1)

L

6
B

MManagement Group 15%, Line 27%, BoD 23%

Technology

(6) L

7 B

MManagement Group 15%, Line 19%, BoD 13%

Raw Material 

(9)

8
B

MManagement Group 13%, Line 55%, BoD 27%

Consumer Products

(8)

9 B

MManagement Group 11%, Line 25%, BoD 20%

Telecom

L(5)

5 B L

MManagement Group 17%, Line 34%, BoD 23%

Manufacturing

(7)

4 B L

MManagement Group 20%, Line 50%, BoD 25%

Finance

(3)

L

L

M
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All corporations and ranking during 2014 and 2013, in alphabetical order
Company 2014 2013
AarhusKarlshamn 165 159
ABB Ltd 166 161
Acando 148 140
ACAP* 196 196
Active Biotech 73 57
Addnode Group 181 172
Addtech 123 122
Aerocrine 93 113
Alfa Laval 163 156
Allenex 1 6
AllTele* 232 48
Anoto Group 156 126
Arcam 105 111
Arctic Paper 74 N/A
Arise 200 209
Aspiro 228 209
ASSA ABLOY 155 149
AstraZeneca 69 60
Atlas Copco 83 79
Atrium Ljungberg 7 5
Autoliv 173 236
Avanza Bank 53 53
Avega Group 148 128
Axfood 57 55
Axis 80 77
B&B Tools 161 209
BE Group 208 172
Beijer Alma 196 196
Beijer Electronics 160 139
Beijer G&L* 220 221
Bergs Timber 232 221
Betsson 208 221
Bilia 121 131
BillreudKorsnäs 97 63
BioGaia 6 12
BioInvent Intern. 179 110
Biotage 41 37
Björn Borg 17 33
Black Earth Farm. 220 237
Black Pearl Rec. 232 N/A
Boliden 91 88
Bong 114 209
Boule Diagnost. 175 169
BTS Group 200 201
Bure Equity 208 209
Byggmax Group 123 100
Castellum 81 95
Catena 208 237
Cavotec 170 165
CDON Group 94 91
CellaVision 14 90
Cision 14 221
Clas Ohlson 39 147
Cloetta 164 157
Concentric 208 209
Concordia** 61 19
Connecta 67 82

Company 2014 2013
Consillum 102 122
Corem Property 92 84
Creades* 175 N/A
CTT Systems 151 144
Cybercom Group 31 15
Dedicare 3 29
DGC One 200 201
Diös Fastigheter 55 172
DORO 133 85
Duni 78 136
Duroc* 232 237
East Capital Ex. 5 9
Elanders 112 187
Electra Gruppen 38 89
Electrolux 116 75
Elekta 156 151
Elos 50 17
Endomines 208 N/A
Enea 142 66
Eniro 37 21
EnQuest 220 221
Ericsson 58 52
Etrion 232 69
eWork Scand. 21 93
Fabege 99 97
Fagerhult 53 86
Fast Partner 208 201
Fastighet Balder 123 120
Feelgood Sv. 11 48
Fenix Outdoor 232 237
Fingerprint Cards 232 201
FinnvedenBulten 45 39
FormPipe Softw.* 196 113
Getinge 190 187
Geveko 190 187
Global Healt Pa. 20 2
Gunnebo 144 137
Hafvsfrun Invest. 232 237
Haldex 208 201
Handelsbanken 63 74
HEBA 97 96
Hemtex 30 25
H & M 29 28
Hexagon 171 187
HEXPOL 140 132
HiQ Intern. 167 163
HMS Networks 94 118
Holmen 70 109
Hufvudstaden 138 130
Husqvarna 162 150
I.A.R. System Gr. 99 120
ICA Gruppen 68 N/A
IFS 181 172
Image Systems 134 142
Industrivärden 220 221
Indutrade 228 221
Intellecta 9 14

Company 2014 2013
Intrum Justitia 168 154
Investor 26 24
ITAB Shop Con.* 181 172
JM 82 78
KABE 96 172
KappAhl 4 10
Karo Bio 19 19
Karolinska Dev. 220 221
Kinnevik 10 45
Klövern 117 61
KnowIT 150 168
Kungsleden 12 44
Lagercrantz Gr. 190 209
Lammhults Gr. 181 172
Latour* 181 172
Lindab 181 172
Loomis 175 172
Lundbergföret. 179 171
Lundin Mining 13 23
Lundin Petrolium 132 135
Malmbergs El. 104 65
Meda 89 221
Medivir 64 48
Mekonomen 90 86
Melker Schörling* 190 187
Micro System. 208 209
Micronic Mydata 52 167
Midsona 190 187
Midway 22 99
Millicom Intern. 228 196
Moberg Pharma 106 59
Modern Times 47 30
MQ Holding 17 63
MSC Konsult 59 47
MultiQ Intern. 129 116
NAXS* 232 237
NCC 46 108
Nederman Hold. 134 132
Net Entertain. 8 16
Net Insight 118 68
NeuroVive 173 N/A
New Wave 181 172
NIBE Industrier 208 209
Nobia 159 158
Nolato 220 187
Nordea bank 131 127
Nordic Mines 130 125
Nordic Service P. 102 32
Nordnet 60 97
NOTE 232 237
Novestra 36 39
NOVOTEK 232 237
Oasmia Pharma. 65 69
Odd Molly** 32 4
OEM Intern. 232 237
Opcon 232 237
Opus Group 79 N/A
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Company 2014 2013
Orexo 112 26
Oriflame 181 72
Ortivus 41 36
PA Resources* 232 201
PartnerTech 231 209
Peab 121 142
Phonera 27 69
Platzer Fastig. 87 N/A
Poolia 71 7
Precise Biomet. 72 166
Prevas 56 172
Pricer 200 201
Proact IT Group 158 152
Probi 34 56
Proffice 2 8
Profilgruppen 138 128
Ratos 110 45
RaySearch 232 237
ReadSoft 169 160
Rederi Transatl. 22 13
Rejlers 40 35
Rezidor Hotel Gr. 143 138
RNB Retail 14 31
Rottneros 232 196
Rörvik Timber 232 201
Saab 49 27
Sagax 127 111
Sandvik 77 106
Sanitec 152 N/A
SAS 134 140
SCA 75 73
SCANIA 146 145
Seamless Distrib. 200 155
SEB 115 76
SECTRA 28 100
Securitas 109 107
Semafo 232 237
Semcon 154 153
Sensys Traffic 123 124
Shelton Petrol. 220 N/A
SinterCast 208 172
Skanska 85 80
SKF 76 83
SkiStar 208 221
Softronic 171 164
SSAB 86 103
Stockwik förvalt. 107 N/A
Stora Enso 189 233
Studsvik 190 187
Svedbergs 140 81
Svolder* 200 169
SWECO 24 146
Swedbank 51 43
Swedish Match 147 172
Sw. Orphan Biov. 35 11
Swedol 99 66
Systemair 200 209

Company 2014 2013
Tele2 153 93
TeliaSonera 48 42
Tethys Oil* 200 N/A
TietoOyj 84 54
Traction 127 209
TradeDoubler 232 172
Transcom 145 148
Transmode 110 58
Trelleborg 196 196
Tribona 175 N/A
Trigon Agri* 232 237
Unibet Group* 232 51
Uniflex 62 115
VBG Group 137 132
Venue Retail** 33 3
Victoria Park 232 N/A
Vitec Softw. 120 118
Vitrolife 88 100
Volvo 108 105
Vostok Nafta 43 39
Wallenstam 118 117
Wihlborgs 25 62
XANO Industri 43 37
ÅF 66 92
Öresund* 220 221
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AllBright works actively in order to make decision and policy makers within business life realize that they themselves 
have to push for a change and hire and promote people on the basis of meritocracy. It is about developing the right 
profile of demands and not only attend to the existing networks. It is also about daring to scrutinize your own orga-
nization and to be open for a norm critical work. Who is actually the ideal candidate? What norms are created and 
reproduced in the work place? What qualities should a potential leader have? What activities do exclude and include 
employees at the company? 

It can be very difficult to reach some answers internally within the own organization but if corporate managers decide 
to really push for a change then there are tools to use to reach the change. Ask for help. AllBright can and will help 
out with tips and ideas and of naming actors and organizations that work on a daily basis with creating more profita-
ble, lasting and equal corporations.


